JOB DESCRIPTION “ Hereford

JOB TITLE: Peripatetic Music Teacher

LINE MANAGER: Head of Performing Arts

MAIN PURPOSE OF JOB:
To teach the chosen instrument to students to bring out the best in their abilities through identifying areas for

development and implement appropriate strategies to release their full potential.

MAIN DUTIES and RESPONSIBILITIES:
e Plan and prepare engaging individual instrumental lessons.

e Teach and deliver individual/small group music sessions and activities, ensuring effective learning takes
place and students make excellent progress.

e Provide feedback and give advice on student performance and skills.

e Prepare students for performances, examinations and auditions as appropriate.

e Work with students to use music as a means of personal and social development.

e Communicate with the Head of Department, teachers and other college staff, as well as the students and
parents, as appropriate.

e Undertake such other duties commensurate with the grade of the post as may be reasonably required.

GENERAL RESPONSIBILITIES

e To be responsible for and committed to promoting and safeguarding the welfare of children, young
persons and vulnerable adults whether responsible for, or in contact with them.

e To observe the College Health and Safety policy at all times, taking responsibility within own areas as set
out in the policy.

e To be fully aware of and implement College policies relating to equality and diversity and actively promote
positive practice.

e To comply with all other College policies and procedures.

e To undertake continuing professional development.

e To undertake any other duties commensurate with this post as the Principal may from time to time decide.



PERSON SPECIFICATION

JOB TITLE: Peripatetic Music Teacher

“ Hereford

SPECIFICATION

ESSENTIAL

DESIRABLE

KNOWLEDGE/QUALIFICATIONS

e Good honours degree or equivalent experience

e An ability to teach a second instrument

RELEVANT EXPERIENCE

e Successful experience of teaching the subject

e Previous experience of working with young people

SKILLS/APTITUDES

e Ability to inspire and motivate young people

e Excellent organisation skills

e Ability to communicate with a range of individuals and
groups

e Ability to work effectively as part of a team

e Reliable and punctual

OTHER REQUIREMENTS

e Commitment to undergo further training and
development as appropriate

e Flexibility and enthusiasm

e Commitment to achieving high standards




